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SAVE THE DATE:

WBN Calendar of Events

June 5-6, 2010
Outdoor Flea Market
9 a.m.-5 p.m.
Schafer Interiors
320 Castle Shannon Blvd.

Mt. Lebanon, PA 15234
Hosted by the Mt. Lebanon chapter.
Benefits Dress for Success. For
more information contact Theresa
at 412-344-0233

June 11, 2010
Networking/Recruiting Event
12:30-2 p.m.

At rs,i5818 William Flynn
Highway, Gibsonia, PA 15044
Hosted by the North Hills chapter.
Costis $20 7 includes lunch. Guest
speaker is WBN president Melissa
Mc Gavick present
Most of Your Networking

Opportuniti:

Bella Sera in
Canonsburg was the
venue for the McMurray
Chapter to h
of Tu s theaAmnual
WBN Dinner on May 13".

Guests were
transported to Italy as
they were greeted by a
string quartet playing an
Italian repertoire. The
ambiance of Italy
continued with
scrumptious food, wine
tasting, and music by
Krista Kaley. The event
also offered fun, prizes
and lots of great
networking.

WOMAN OF THE YEAR

The Woman of the
Year, Charlotte
Kaltenbaugh, Sabika
consultant of the
Cranberry Chapter, was
honored.

SERVICE PROJECT OF
THE YEAR

Also announced was
the Service Project for
the 2010/11 year,
Womendés Shel
Greater Pittsburgh, to be
coordinated by Donna
Cheswick, of the Norwin
Chapter. More details on
both award recipients can
be found in the articles on
Pages 2-3.

For all their efforts, a

giant fAthank
entire WBN organization
from this pa
Service Project
Coordinator,
GeorgeAnne Muchnok of
the Cranberry Chapter.
During the business
portion of the dinner,
President Melissa
McGavick presented the
State of the Organization
detailing how far we
have come in 21 years
to be the oldest,
continuously active
womends netw
organization in
Southwestern PA.
Charlotte Kaltenbaugh
welcomed 4 new
chapters by presenting
charters to Criders
Corners, Waterfront,
Ross, and Westview.

NOMINEES NAMED

Those who have been
nominated for the
upcoming Board of
Directors were
presented by Stephanie
Miller. Biographies of
the nominees and the
ballots will be sent via
email in the next few
days. Please take the
time to review them and
complete your ballot as
to whom you want to
represent your business
for the next year!

And as the guests
walked back out the
grand archway, they
took with them a piece
of Italy's charm to hold
them until next year's
dinner...who knows
where they will escape
to then....
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Wo me nos

Center

Service Project of the Year

The WBN Service
Project for 2010/2011

wi nner , Wo mi

Shelter of Greater
Pittsburgh, was named
at the Annual Dinner
held at Bella Sera in
Canonsburg on May
13" This project will
be the on-going
initiative for the entire
WBN membership to
support for the
upcoming year.

The Women 6 s Ce

& Shelter of Greater
Pittsburgh provides a
24-hour crisis hotline,
temporary shelter,
ongoing individual
counseling and support
groups, advocacy and
support services for
women victims of
domestic violence and
their children. They
also provide school
and community
education and
professional training on
the scope and
dynamics of domestic
violence. The
organization's primary
beneficiaries are
women victims of
domestic abuse and
their children. You can
visit their website at
www.wcspittsburgh.org
for additional
information.

Domestic violence is
the leading cause of
injury to women ages
157 44 in the United
States i more than car
accidents, muggings
and rapes combined.
In fact statistics show
that 1 in 4 women will

©
[y

become victims of
domestic with
domestic violence
issues in their own
homes, either in the
past, present or future
or have a family
member or friend in
this situation. With the
recent stress of current
economic conditions
federal and state
budget cuts for
organizations like this
have occurred and
their funding has been
continually cut.

Donna Cheswick
(Norwin Chapter)
nomi nated t
service project and she

will be coordinating
our efforts. Not only
will we be building
awareness within the
entire WBN
membership and
others, but there are
many ways WBN will
get involved
throughout the year.
The shelter has a
wish list of needed
items that we will be
collecting at each of
the five WBN events
this year. We will also
be encouraging
members to feel free
to donate at any time
of the year by sending
items with their
Chapter Rep to the
monthly Chapter
Rep/Board
meetings. Certainly
cash donations could
also occur at any
time. The Shelter has
non-direct service
volunteer jobs that we
could coordinate such
as cell phone sorting,
organi zing
parties for the kids in
the shelter,

Photo by Dana Scheller

SAVE THE DATE:

Oct. 7, 2010
Fall Networking Event
A fA-8®o Happeni
Hosted by the Monroeville chapter.
More details to come.

Dec. 2, 2010
Holiday Breakfast
Details to come

Have a non-WBN event youd
like to publicize? Send it to
wordgirl1030@yahoo.com and
it may appear in the next
Network News (if space allows).
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20092010 WBN
Board of Directors

President
Melissa McGavick
McGavick Interactive

Immediate Past
President
Melissa V enneri
Airport Chem -Dry

Vice President
Kathleen Schneider
Law Offices of Kathleen
D. Schneider

Treasurer

Rebecca Wanovich
Pierson & Scott/Polachek
Co.

Recording Secretary
Sharon Bone
Mary Kay Cosmetics

Corresponding

Secretary
Annette Ziemba

Isagenix

Joy Klohonatz
Southern Living at Home

Gayle Bradley
Wells Fargo

Coral Stengel
Howard Hanna

Anne Bruna
Waddell & Reed

Charlotte Kaltenbaugh
Sabika Austrian Crystal
Jewelry

The WBN Board of
Directors meets the
2" Tuesday of the
month. The Chapter
Rep meeting is at 6
p.m. followed by the
board at 7:15. Next
mont hds me

Tuesday, June 8,
2010 at the Ramada
Inn, 401 Holiday
Drive, Greentree.

landscaping, and product
sorting.

The Womenods
Shelter has two major
fundraisers each year
which our members will
be encouraged to
participate in. The first is
the Highmark Shop to
Stop Domestic Violence
which is held each fall at
the Galleria in Mount
Lebanon. The Galleria is
closed to the general
public so that attendees
may enjoy an evening of
discounted shopping,
complimentary food,
beverages, live musical
entertainment, raffles,
auctions, celebrities and
more. The second is the
UPMC Health Plan
Spring Clothes Out,
where donations are
accepted of gently used
business suits and
dresses that are given to
the women who are
employed or looking for
employment. This event
occurs in the spring each
year.

As the year progresses
we will be distributing
more information to all
members. In the
meantime if you have
any questions or need
further information on
how your chapter can
support this worthy cause
please contact Donna M.
Cheswick, BPU
Investment Management,
Inc. at 724-837-1130 or
dcheswick@bpuinvest
ments.com

A Taste of

Want to Advertise Your
Business in Network News?

Starting at just $15 for one month
business card -sized ad could be here.

, your

Just pay for the ad on www.wbninc.com and e-mail
your business card to Newsletter Edi tor, Amy Fauth,
at wordgirl1030@yahoo.com

Tuscany

T
President Melissa McGavick and Wor @
| of the Year Charlotte Kaltenbaugh. 1

Guests of A Taste of Tuscany, hc
by the McMurray chapter (above)
arrived to the music of a string qu
playing an Italian repertoire (left).
WBNb&és annual di
fun, prizes and lots of great
networking (below), followed by tl
annual presentation of awards, lik
the Wormaof the Year (far below).

\
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Charlote Kaltenbaugh Name
Woman of the Year

Charlotte Kaltenbaugh of the
Cranberry Chapter was the recipient
of the Women's Business Network's
(WBN) 2010 Woman of the Year
Award. This honor is awarded to one
member annually and recognizes the
individual who has best
demonstrated excellence and
leadership in her business or
profession and in her service to the
community and WBN.

Charlotte consistently performs in
the top 5-10 percent of Sabika sales
companywide on a monthly basis
and achieves sales incentives
monthly. Charlotte increased her
personal Sabika business 30 percent
over the previous year and grew her
sales team by 300 percent.

Charlotte also is the first and only
Sabika consultant to offer gift registry
services through her website and she
is the only Sabika consultant with a
blog.

Charlotte has served as the
Cranberry Chapter Chairperson and
led the charge as the Event
Coordinator of the 2009 Spring
Net wor king Event,
Breeze. 0 She conti
the benefits of WBN to other women
and personally brought three new
members to her WBN chapter this
past year.

Charlotte is presently serving as a
member of the WBN Board of
Di r e cfdr the 2069-2011 and is
currently the Chairperson of Growth
committee, where she has revised
many procedural guidelines, is
facilitating new chapter growth, and
instituted the car
members in 100 day

She can also be found behind the
scenes running or participating in
large area fundraising events such
as Saint Ferdinanc
Sale and St. Johns Specialty Care
Center Fashion Show and luncheon.
Each summer Charlotte opens her
gardens to a charity pond tour for

i

the Ronald McDonald house.
Through her community involvement
and Sabika fundraisers, Charlotte has
been involved with raising more than
$100,000 for benefactors including:
Autism Speaks, VOI CI
and shelter of Greater Pittsburgh, St
Judeds Cancer Reseal
Sonds & Daughters of
most recent fundraiser, Make-A-Wish.
Charlotte has found by following her
heart in business, she has been able to
be more active in lives of her husband
and two school-age children. Charlotte
has been married to her spouse, Don,
who owns his own business. They have
two children, Whitney, age 12 and
Brandon age 7.
This year's Woman of the Year Award
was presented at the WBN Annual
Dinner held on May 13th at Bella Sera in
Canonsburg.

Women's Business Network has
approximately 400 members from the
Southwestern Pennsylvania area and is a
non-profit organization whose mission is to
build an effective organization of women
business owners and professionals committed
to integrity of performance and service, as
well as, the creative exchange of business.

WBN Chapter
Representatives
Meetings

Allegheny Valley

Maryanne Barnes

412 -781-3171

UPMC Lighthouse Point at
Chapel Harbor, Fox Chapel
1st & 3rd Tuesday at 8AM

Armstrong/Kiski

Brenda DeMeno

724 -339 -5310

Books & Beans Cafe, 156
Market St., Leechburg - 2nd
and 4th Monday at 8:1 5AM

Beaver - Judy Bixler

724 -843 -2398

Cafe Kolache, 402 Third
Street, Beaver - 2nd & 4th
Tuesday at 8:30AM

Cranberry 1 Stephanie
Miller

724 -679 -8650

Cranberry Community

United Presb . Church - 1st&
3rd Thursday at 7:30AM

Crider 6s iChnmdsag r
Hellma n

412 -600 -7361

Mary Kay Training Center,

300 Thompson Ave., Ste.

322, Cranberry Twp. - 2nd
& 4th Fridays at 12 Noon

East - Jean Ellen Flohr
412 -860 -8711

Drew's Restaurant, Forest
Hills - 1st & 3rd Tuesday at
8:00AM

Indiana 7 Donna Wilson
724 -349-9533, ex t. 14
Cafee Amadeus, Indiana
1st & 3rd Tuesday at
8:00 AM

Latrobe Central - Faye
Fike

724 -539 -3525

Gino Giannilli's - 2nd & 4th
Tuesdays at 7:45AM

Laurel Highlands
Baith

724 -238 -6291
Craftique Cafe, 770 E.
Pittsburgh St., Greensburg
2nd & 4th  Thursday 8:30AM

- Nancy

McMurray - Coral Stengel
412 -833 -3600 x276

Panera Bread, Trinity Point
Plaza,Washington PA - 2nd
& 4™ Wednesday at 8:30AM

Monroeville - Anna Johns
724 -325 -2288 x13018
Panera Bread (Wilkins Tw  p)
- 2nd & 4th Wednesday at
8:15AM
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WBN Chapter
Representatives &
Meetings

Mt. Lebanon - Ellen
Diamond

412 -260 -8766

Crowne Plaza Hotel, Fort
Couch Road - 2nd an d 4th
Tuesday at 8:30AM
Murrysville I Katrina
Burkett

412 -856 -5250

Dick's Diner - 2nd & 4th
Thursdays at 8:30AM

North Hills i Karen Myers
412 -398-6737

Atria's, Route 8 in Gibsonia
2nd & 4th Friday at 12:30PM

Norwin - Deb Viecelli
Carver/ Jackie Freuch tel
724 -864 -2074/412 -527 -8488
Chamber of Commerce, 321
Main Street, Irwin PA - 2nd
& 4th  Wednesday 8AM

Pittsburgh West T
Marlene Holmes -Dunn
412 -706 - 7055

The Radisson Hotel -
Greentree - 2nd & 4th
Wednesday at 8AM

Robinson i Denise Carr
412 -490 -2204

Giant Eagle Market District,
Robinson - 2™ & 4"
Tuesdays at 7:30 AM

Ross i Kari Geyer

412 -719 -4860

Eat o6n Par k,
2M & 4™ Thursdays 7:30 AM

Seven Fields i Loretta
Sowa /Mary Ann Nudi Budge
724 -772 -3633 /724 -935-2221
Sunrise Assisted Living,
Adams Ridge - 1st & 3rd
Thursday at 8:15 AM

South Hills - Rebecca
Wanovich/Kim Spierto

412 -835-4900 /412 -831 -7876
Kings, McMurray Rd i 1% &
3" Thursday at 8AM

Waterfront

Coughenour
412 -398 -6074
Fuddruckers
&3 Thursday at 7PM

i Susy

Wexford
Venneri
412 -264 -6386

Atrias's Restaurant, 12980
Perry Highway, Wexford
2nd & 4th Tuesday at 8AM

- Suzanne

Zelienople/Harmony

Nicole Gordon

724 -452 -8900

The Kaufm an House - 2nd &
4th Friday 8: 30AM

Mc K

Restaurant, - 1%

A Message from Your

APRIL SHOWERS BRINGé

Wow! i What a fabulous
annual dinner. The
McMurray chapter did a
spectacular job planning,
organizing and executing
their vision. They figured
out what they wanted to
accomplish; broke it down
into bite sized pieces,
planned what to do in what
order, followed the plan, and
were able to enjoy the fruits
of their efforts when they
finished the project.

Well 2010 is almost half
over. Where are you in your
trek to the top of your
business goals? Take an
hour this month to refocus
your sites on your goals. Are
you still moving forward or
are you off track. Remember
in mountain climbing you
sometimes have to go
backward to go forward (see
the January 2
Message). Do you have the
vision in front of you each
day?

May is a fabulous month.
The weather is turning
warmer and thoughts turn to
upcoming picnics,
graduations, and weddings.
Of course the yard is calling
because the mulch has been
delivered and is now sitting
in the driveway instead of the
flower beds. Even the
flowers themselves need to
be planted. Throw in a son
or daughter s
and you have a recipe for not
getting any business done.

As a trainer, companies
and people tell me they often
have three slow months and
they all begin with J;
January, June and July.
They say customers are just
so busy with other things or
they are on vacation. Is that
really true or is it that in the
month before we took our

eyes off the goal because
we were busy? Not
everyone is on vacation the
same week, and not
everyone has a graduation,
wedding or picnic to attend
every week. Even camp is
normally only a week or two
not two months long.

So how can you stay
focused on business when
everything else is taking
huge chunks of time from
our calendar?

Let ds t aflorm a
what the McMurray chapter
did to plan the event. They
all are busy with their own
businesses, yet still pulled
all the details together.

Plan it.

Do you plan on having a
busy business this
summer? Then plan on it.
Start booking appointments
forJulynow. Dondt w
until the cus
calendar fills up with other
things, schedule it now.
Help your customer
understand why these
months are the perfect time
to invest in your product or
service. Prepare ahead for
the things and hours you will
need to complete the orders
you will receive.

Break it down.

What small steps can you
take with the additional stuff
on your plate for the
upcoming months? Every
small step counts.

Schedule it on your
calendar.

I have found
schedule my time, someone
else will. The times that are
left open on the calendar
seem to disappear.

Follow the plan.
Do little steps each day,
even if it is only one. You

President

will feel as if you are still
doing something to move
forward. If you get off track,
go back to the path and
keep going. It helps to keep
your goals in front of you.

Enjoy it.

When you hit small mile
markers along your journey
reward yourself, even
breaking down the work day
and setting goals for specific
tasks. For ex
complete two hours of this
project, | will treat myself to
a 15 minute
break/treat/walk/phone
conversation
And when you hit your
ultimate goal, celebrate it
big.

Keep going. Yo u 6 r @st
half way there. Her e 6 s
successful summer!

Melissa McC

WBN President
2009-2010

Dond forget to vote!

Last week, two e-mails were sent
out regarding the WBN Board of
Directors election. One included
all the nominees and biographical
information, and the second had a
link to vote. The deadline is
midnight on June 6th
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HELP FOR HEROESO E#ANI
¢ With Debra E. Novotny 2 “"I" r4
District Manager, Social Security Administration «‘17/' ' «-\‘
Greensburg, Pennsylvania Office VigTad

Social Security Helps Survivors of Military Service Men

Families of fallen military
service members bear
significant burdens from the
loss of their loved one.
Lives are changed forever.
Aside from the emotional
devastation, the financial
hardships placed on such
families can be difficult.

Often, if a death occurs, a
two-income household must
make do with one income.
Social Security provides
income for surviving families
of military service members.

Monthly Social Security
benefits may be paid to
widows or widowers and
unmarried children who are
younger than age 18 (or up
to age 19 if they are
attending elementary or
secondary school full time).
Benefits may be payable to
biological and adopted
children, stepchildren,
grandchildren, or step
grandchildren. In addition,
under certain circumstances,
dependent parents also may
qualify.

Almost two million children
receive Social Security
survivorsdbenefits with an
average benefit payment of
about $750 per month.
That 6 b oneand a half
billion dollars a month in
survivors benefits for
children.

More than 4.3 million
surviving spouses and
parents receive survivorsd
benefits with an average
monthly payment of
approximately $1,100.
That ds more t
dollars per month in

forces members who
have made the ultimate
sacrifice, and in many
cases, wedre
families financially. On
Memorial Day and every
day, Social Security holds
the highest respect for all
who have given their lives
in defense of our nation.

You can find it at
www.socialsecurity.gov/pubs
/10084.html or call 1-800-
772-1213 (TTY 1-800-325-
0778) and ask that a copy
be mailed to you.

We at Social Security can
never replace the love and
life that has been lost. But
we can and do honor armed

survivorsébenefits for
spouses and parents.

You can apply for
survivorsébenefits by
telephone or at any Social
Security office. To learn
more about su
benefits, read our
publication, Survivors
Benefits.

Social Security Q&A

Q: 1
change careers anytime soon. Do | really need a new card?

A: The only time you may need the card is when you apply for a job and your
prospective employer asks to see it. If you do decide to get a new card or your old one

|l ost my Social Security card, but | r eme

turns up, dondét carry it with you. Keep
important papers. You are limited to three replacement cards in a year and 10 during
your lifetim e. Legal name changes and other exceptions do not count toward these
limits. For example, changes in marital status that might require card updates do not
count toward these limits. Also, you may not be affected by these limits if you can prove
you need th e card to prevent a significant hardship. Learn more at
www.socialsecurity.gov/ssnumber

your

Q: 1l recently noticed on annual statement
records is wrong. How d o | get that corrected?
A: To change the date of  birth shown on our records you can take the following steps:
9 Complete an Application For A Social Security Card  (Form SS5); and
I Show us docum ents proving:
 U.S. citizenship or legal noncitizenship status (if you have not previously
established your citizenship status with us);
M Age;and
9 Identity.
I Take (or mail) your completed application and documents to

Security office .

my

our local Social

Remember that all documents must be either originals or copies certified by the issuing
agency. We cannot accept photocopies or notarized copies of documents. For details
on acceptable documents, visit www.socialsecurity.gov/ss5doc



http://mwww.ba.ssa.gov/pubs/10084.html
http://mwww.ba.ssa.gov/pubs/10084.html
http://www.socialsecurity.gov/ssnumber
http://www.socialsecurity.gov/online/ss-5.html
https://secure.ssa.gov/apps6z/FOLO/fo001.jsp
https://secure.ssa.gov/apps6z/FOLO/fo001.jsp
http://www.socialsecurity.gov/ss5doc
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Welcome to Board Spdtligha new f eature debuting in Networ

spotlight a member (or two) of the WBN Board of Directors. The feature will give our members insig
to be involved with WBN on the corpolate edgition, members will learn a little bit about the chosen |

member 6s

Name: Anne

M. Bruna

Company/

Title:

Financial

Planner W ith

Waddell & Reed
Hometown: Port land,
OR i S h e been in PA for
12 years and currently
reside s in Wexford
Phone: 412 -608 -9237
E- mail: abruna001@hotmail.com

Board office/

committees _: lama
member of the b oard and
chairwoman of the

strategic planning and
budgeting committee .

History/Term: | have
been a member of WBN
since 19 97, and a board
member and committee
member from 2009 to the
present .

Why did you join the
board?: Inany
organization, there are
challenges and
opportunities. | see both
of those within WBN. |
hope that by serving on
the board, and being
involved in committees, |
can both lend my
expertise, and learn from
those around me. I'm a
firm believer that you
should get involved, voice
your opinion, and

seek cohesion, before
expecting personal
results.

busi

ness with an

Addressing

You might think men and women
should approach retirement with the
same investment strategy 0 start young,
diversify holdings, rebalance regularly.
Whil e all thatds trt
unigue circumstances that require special
investing considerations.

According to a July 2008 study by
Hewitt Associates, women generally need
more money for retirement, in part
because they live three years longer, on
average. Yet most women have done
less to prepare for their financial security.
Among the findings:

A The average woman
was approximately $56,000, compared
with about $103,000 average for a man.

A Women t vy pwodtodourlysars w
longer than men to begin saving for
retirement.

A Women are less |
aggressively (65 percent for women, vs.

71 percent for men).

A Women in the stud
average of 7.3 percent of their pay to their
401(k), compared with 8.1 percent
contributions from men.

Part of the challenge is that women
make less than men. According to the
Social Security Administration, in 2007,
the median earnings of working-age
women who worked full-time, year-round
were $35,000, compared to $45,000 for
men. And women spend fewer years in
the workforce, in pe
more likely than men to take time off to
raise families. Smaller (and fewer)
paychecks means lower Social Security
benefits during retirement. In 2007, the
average annual Social Security income
received by women 65 years and older
was $10,685, compared to $14,055 for
men.

accompanying

Womenos

artic

Uni que

Other industry research has found
women are more likely than men to cash-
in their 401(k)s early, especially when
they change jobs or leave the workforce
to tend to their families. The vast portion
of women - up to 90 percent - also say
they are uncomfortable managing their
finances.

Add it all together
women, even more so than men, need a
good financial advisor who can help
customize a plan that addresses their
particular challenges. No two investors
are alike. With a solid roadmap, women
have the potential to build investment
portfolios not only as healthy as their
mal e coll eaguesd ac:
last those extra years in retirement.

Investors should consider the
investment objectives, risks, charges
and expenses of a fund carefully
before investing. For a prospectus
containing this and other information
for the mutual funds offered by
Waddell & Reed, call your financial
advisor or visit us online at
www.waddell.com. Please read the
prospectus carefully before investing.
Please note that mutual funds will
fluctuate in value and an investor can
lose money by investing in mutual
funds. DOFU: 4/09

The opinions expressed are those of Anne
Bruna and Waddell & Reed and are meant to
be general in nature and should not be
construed as investment or financial advice
related to your personal situation. Please
consult your financial advisor prior to making
financial decisions. Anne Bruna is a Financial
Advisor with Waddell & Reed and can be
reached at 412-922-9111. Waddell & Reed,
Member SIPC.


http://www.waddell.com/

